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As we approach completion of Phase 1 we have taken the opportunity to revamp the project newsletter. We hope
you like the new format and find it informative about the ongoing and upcoming works around the estate. We are
also pleased to introduce you to new members of the Lovell site team (please see below). This will be our team
taking forward Phase 2 and there will be an opportunity for residents to meet them at a drop in session which we'll
be arranging over the next few weeks. If you have any questions please don't hesitate to contact Iveta (contact
details below).
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Phase 1 Completion Programme

Lovell are working with and on behalf Block A1
of Islington Council. This project is
September 2018
lead by Alistair Gale, Deputy New
Homes Development Manager and
Block A2 & A3
the Client’s Agent, Jon Spall.
November 2018

Block C

Block B
If you have any concerns or queries
please call on 0208 731 3800 or
October 2018
e-mail Iveta.Tomasevska@lovell.co.uk

November 2018

Block H

November 2018 September 2018
Community
Space

Block I
September 2018

Block F
September 2018

Progress Overview
Unfortunately over the past year works on the estate have not progressed as quickly as we had originally planned
and we would like to apologise for any inconvenience the delays have caused. Our anticipated completion dates for
the Phase 1 works are detailed above.
We want to reassure you that lessons have been learned and you’ll see notable improvements as Phase 2 works
get underway. We’ll tell you more about Phase 2 in the coming weeks and we’ll be inviting residents to a “Meet the
Contractor” event which will be held late Autumn. You will get the opportunity to meet the team and we’ll answer
your questions about the planned works ahead.
We are nearing completion of some of the landscaping works around the estate and are pleased to announce that
the route from Warley House leading out to Mitchison Road in front of Block H (New Romford House) will be
reopened soon as will the new ramp at the Mitchison Road end of Greenhills Terrace. The remodelling of Westcliff
House courtyard—with new pathways, seating, lighting, planting and trees is also nearing completion and will be
opened up for residents to enjoy in the next week or two. The new front gardens for ground floor properties at
Westcliff House are now complete and we’ll be engaging with Ongar and Warley House ground floor residents
ahead of their front garden works commencing.
Please take a look at the estate plan on page 2 for more information about works around Dover Court.

Working in partnership:

Progress Update

BLOCK A2 & A3
2 two bedroom houses
for private sale
Both blocks are built up
to first floor level

BLOCK A1
2 one bedroom and 2 two bedroom
flats for private sale
We are almost complete internally,
preparing for client inspection.
External landscaping to commence
once A2 and A3 are complete.

BLOCK B
5 three bed houses for
council rent.
4 of the 5 houses are
almost complete. Roof
joists currently being
installed on the final
Block B house.

BLOCK C
New caretaker facilities,
secure refuse and cycle
stores at the ground floor
of Threadgold House
almost complete.
Landscaping works,
including planting, access
routes and parking bays
are ongoing.

BLOCK C
1 two bedroom
wheelchair flat for
council rent and new
community space
Works planned to
complete in
November 2018.

LANDSCAPING
These works include
remodelling of the area
with new front gardens
for ground floor
properties, new paving,
seating, new paths and
planting. Due to complete
early Autumn.

BLOCK D—PHASE 2
7 two bedroom houses for
private sale
Start date to be confirmed
soon

BLOCK E—PHASE 2
2 two bedroom and 1
three bedroom
wheelchair flats
2 one bedroom and 5
two bedroom flats all
for council rent
Preparation works at
Ongar House to
commence in
October. Details of
temporary staircase
for the upper floor
being finalised.

BLOCK F
2 five bedroom
houses for council
rent .
Due to complete in
September.

BLOCK H – NEW ROMFORD
HOUSE
23 one bedroom flats for council
tenants aged over 55.
Works nearing completion and
expected to finish in September.
The aim is for all residents
relocating from Romford House to
move in by end of September.

BLOCK I
5 two bedroom and 1 three
bedroom houses for private sale
Due to complete in September
with sales marketing underway.
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BLOCK G – PHASE 2
10 three bedroom houses for
council rent.
Romford House to be
demolished once all remaining
tenants have been rehoused
to New Romford House.

New Romford House

Working with the Community

The New Romford House is a block of 23 one bed flats
specially designed for council tenants aged over 55. The
block features:
 Generous sized flats
 Secure and well lit access
 Various internal layouts – some flats with separate
kitchens, some with open plan living spaces and some
with a flexible living / kitchen space
 Views across the park
 A shared garden and outside space for each flat
 Adaptable designs so that other independent living
aids, space for wheelchair storage, mobility vehicles etc.
can be introduced easily if required in the future
 Good storage with built in cupboards
 Efficient communal heating system and energy
systems to keep bills down
 Every flat is accessible by a lift (there will be two lifts
serving every floor)
 A store room with charging points for motorized
scooters
 South facing living rooms and balconies
If you are a council tenant over the age of 55 and are
interested in moving to this block, information will be
sent out to local residents soon about how to apply.

We support communities in many ways, from
fundraising to offering corporate donations, such as
volunteering time and materials. Over the years Lovell
have built a relationship with local charities such as The
Garden Classroom which provide urban children and
adults with transformative outdoor experiences devised
to encourage active lifestyles, promote self-discovery,
inspire growth and stimulate respect for nature.
Each year we donate to the Dover Soul BBQ which is
organised by the local Baptist Church. The Lovell team
have built great friendships with the residents of the
estate as well as neighbouring residents some of which
live in Queen Elizabeth Court. Lovell had previously held
a MacMillan coffee morning with those residents.
Having a Coffee Morning is the perfect chance for the
attendees to speak to the site team over a cuppa and a
slice of something delicious to raise money for a great
cause. Community, education, employment and
sustainability are the four cornerstones of our
commitment to being good corporate citizens. And we
take corporate social responsibility (CSR) very seriously.

There are 12 residents who will be moving from the existing
Romford House to New Romford House.
One of the Romford House residents who will be moving is Derek
Marjoram, who has kindly shared his story with us.
My name is Derek Marjoram, I am a 66 year old disabled man residing
at 7 Romford House since 2003. I have lost the use of my legs due to a
condition called Peripheral Neuropathy and I need to use a mobility
scooter or a zimmer frame to help me get around.

New Romford House (Block H)
New Romford House (Block H)

In 2014 I was informed by
Islington Council that they were
considering demolishing
Romford House. It has now been
my home for 15 years and at first
I was devastated.

The construction work to build the new block of flats exclusively for persons
over 55 y.o.a. began in early 2017. This new block will still be part of the Dover
Court Estate and is approx. 400 yards from my current home.
At the beginning of July 2018 Lovell gave me and the other Romford House
residents the opportunity to go and view our new homes. I was so amazed at
what beautiful, spacious homes we are going to be moving to. This has now
come to fruition much to the delight of all the Romford House residents.
Throughout the work being carried out by Lovell, Resident Liaison Officer Iveta
Tomasevska has been on hand to answer any of our questions. Iveta has dealt
with any problems that have arisen fast and effectively to the most professional
standard.
This project has been overseen by Islington Council’s Alistair Gale who has
supported and listened to our ideas and opinions along the way.
Together they have kept us up to date with the build and have been there from
day one helping with any problems that have arisen. We can’t wait to collect the
keys.
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Derek Marjoram

Apprenticeship with Lovell
What is an apprenticeship?
Apprenticeships are job-related training programmes
designed with employers, which combine on and off the
job learning and development activities in an identified
and salaried role. They are used to grow and develop
employees who are in new job roles or progressing within
an organization. An Apprenticeship is a way for young
people and adult learners to earn a salary whilst building
confidence, learning new skills and gaining qualifications
in a real job. An Apprenticeship can take anywhere
between 12 months and 5 years to complete.

Lovell’s Apprentices
Lovell is committed to apprenticeships as an important
way of bringing a diverse range of talented people into
the company and the construction industry. At Dover
Court Estate we currently have 5 apprentices whom are
hired directly by Lovell. The apprentices work on site four
days a week with the fifth day being in college studying.
Shona whom is a carpenter apprentice joined the team in
December 2017.
How do you feel being a woman working in a
construction industry?

From the left Dimi, Michael, Shona and Kelvin
Women make up around 14% of construction industry professionals and this number can only be set to
rise with more and more women choosing construction jobs.
We are always on the lookout for talent on our doorstep.
Dimi is an apprentice plumber who is a resident of the Dover
Court estate. Dimi joined the team in December 2017.
What is the best part of doing an apprenticeship?
I get the best of both worlds. Being on site four days a week
helps me gain invaluable experience which I could not gain
in a classroom environment.

There aren’t many females on site so initially it was hard. I How did you hear about the scheme?
am a driving person so I wouldn’t let that affect me. I like
I noticed a poster on the Lovell hoarding, I came up to the
to prove that woman can do the same trade as men, and
office and spoke to one of the site team members. They addo it as good as them.
vised me to contact Sophia Bruce, the Training Advisor for
How did you hear about Lovell and our scheme?
Lovell.
I joined the Woman in Construction group, they offered
career advice and helped me get my CSCS card. I
If you would like to find out more on how to become a Lovell
completed 6 weeks multi skills with Islington Council and
apprentice go to https://www.lovell.co.uk/careers/
they advised me to join Kings Cross Construction
apprenticeships
College. I began my diploma in level 2 carpentry. Islington
Council assisted me in the placement with Lovell at Dover
Court. I then had an interview with J&L Carpentry on site
followed by an interview with Sophia Bruce, Training
Advisor for Lovell.
Would you advise woman to get into construction?
Yes, the field is so big there are so many different
opportunities and paths you can take. I would recommend
to attend the multi skill course provided by your local
council.
Do you recommend doing an apprenticeship?
Doing an apprenticeship is getting paid while learning. As I
am dyslexic I have trouble reading and writing therefore an
apprenticeship was the right choice for me as it is hands on.
Do you enjoy working for Lovell?
Yes Lovell staff are really nice and friendly, I felt welcomed
from day one.
Working in partnership:

Block A2 & 3 are now complete up
to first floor.

Graduation Scheme

Ever since I have joined Lovell my life has
changed, I have been exposed to the conLovell is committed to recruiting bright motivated graduates
to be future leaders in our business. We started this scheme struction environment which I have been
back in 2014 with only 2 graduates, today we have 8 gradu- waiting for since I was 15 years old. With the
help of Sophia Bruce and Mike Maxwell they
ates who are working in various departments across the
London Region.
made my dream come dream. Seeing tangible results for the efforts you put in always
The graduate scheme is a two year scheme, participants will
feels rewarding, it gives me personal satisbe recruited as graduates into specific functions, such as
faction that cannot be explained. It can be
(but not limited to) quantity surveying or site management,
very demanding but improving the environand will complete a structured 2 - 6 week induction to the
business before focusing on their role.
ment it is changed that is needed to improve
our planet and global economy.
During the two years of the program they will work mainly in
the relevant department but also spend 6 week placements
in broader business departments (site operations, commercial, technical, health and safety, customer care and business development) to gain an insight into the wider business. In addition they will attend graduate program days at
our head office in Tamworth and around the business.
Whilst the technical skills for their chosen career are important, we know that the most successful graduates are
those that are well rounded. That is why we include the Institute of Leadership and Management’s Level 2 Award professional body, in Team Leading in our graduate scheme.
This will give them a solid introduction to the skills needed to
lead people and teams. As well as industry standard training
courses such as CSCS test & card, SMSTS, First Aid, Fire
Marshal, Temporary Works coordinator, SEATS, we will also fully fund and support them in gaining full membership of
the relevant professional body. At the end of the two years
they will conclude their time as a Graduate Trainee and will
be appointed into a role as an Assistant.
Since the beginning four of our graduates have completed
the scheme and are now assistants in their discipline.
We are looking to recruit eight additional graduates this year
to commence their training in September 2018. If you would
like to find out more on how to become a Lovell graduate
please visit https://www.lovell.co.uk/careers/graduates/

Clinton Sule – Graduate Site Manager

Training within Lovell
Lovell offer three and a half days of training per person per year regardless of status in the business.
We hold in house training as well put our employees
forward for training courses across the country to
suit their needs. We not only train our direct employees but agency also.
Karim who started as a banks man with Lovell in
2016 showed an interest and the will to learn so Lovell paid for a slinger course. Both of which are crane
based occupations. Once all the heavy lifts were
complete on site the crane was then removed. As
Karim had shown such passion and enthusiasm
throughout his time at Lovell, we offered him a position as a traffic marshal so Karim could continue his
good work with Lovell.

From the left Radu, Eniola, Sam,
Lenord, Guisey, Koysor, David and Clinton
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Jamie Moore initially started with Lovell as a Logistics Manager in October 2016. During his time with
Lovell Jamie showed an interest in site management. Jamie was given the title as an Assistant Site
Manager in March 2017 and Lovell are currently putting Jamie through his NVQ Level 6 in Construction
Management and Site Manager Developer program.

